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Does this sound like you? 
 

 You currently work for a telecommunications business. 

 You have learned some great skills. 

 You have been at a telecoms company for most of your career 

 You are aged 40+ 

 You feel that your skills are becoming less relevant 

 You are going through the motions at work 

 You don’t feel like having to be retrained for something else, yet again 

 There is nothing that excites you about your job – There is no challenge. 

 You have been overlooked for thought leadership roles for younger, more agile 
colleagues. 

 You have considered a change but have never done anything to explore what that 
might look like. 

 Trapped. 
 

How many did you tick? 
 

                                         
 
Well. Let me tell you, you are not alone.  
 
What if I told you about a recently commissioned survey* that said that nearly 50 percent of 
people feel that they are in the wrong job, with many that are prepared to take a pay cut to 
land their dream role? 
 
What if I told you that it also said that 25 percent of those surveyed would be prepared to 
change careers with 8 out of 10 prepared to do so in the next 5 years? 
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Well it does say this and these days, this is not unusual. People nowadays need to be 
fulfilled.  
 
40 percent of working people would be willing to earn a lower salary if it meant that they 
were working in a job that they were happy in, while 60 percent would be willing to work 
longer hours. 
 
There are others that would consider moving to another city (52 percent) or even another 
country (48 percent). 
 
So. What does all of this mean? Well, the first thing is that outside of food and shelter, we 
all need to be able to thrive – we need to be satisfied and in an enjoyable role. Not being so 
impacts our mood. Our happiness. Our esteem. 
 
We fear change. We are programmed to fear change, especially when we are comfortable. 
Therefore, we fear making changes, especially when we have families to support, financial 
commitments, lifestyles to support.  
 
No one knows your personal situation but, in order to move forward and improve it, you 
must know yourself – your passion, strengths and key abilities; you must know your working 
culture – values, aims and awareness of the needs , and does your organisation need you 
and how much do you need the organisation? 
 
It doesn’t necessarily mean a job change, but just a change where you can grow. 
 
Consider the following tips: 
 
What kind of role would make you truly happy? A role involving greater use of your skills? A 
role where you could feel that you are making a contribution to your community, society in 
general? Only you know, so try writing down your values and then writing down what you 
don’t want. You will be surprised what you learn about yourself. 
 
Is there a dream role that you are afraid to voice, maybe for fear of that you will look 
arrogant, presumptuous or you may not be able to do it?  Say it out loud or write in down, 
then ask yourself this question – what one thing could I do this week that could take me one 
step closer to achieving it? 
 
What have you done in life that you’d like to do more of? Or, if it’s something you’ve never 
done, would like to do? Consider the question and then, once you have an answer or two, 
ask yourself why you stopped doing it and then what would need to happen to help you to 
start doing it. 
 
 
 
*Study commissioned by PeopleCert 

 


